
 

 

 

Meeting: Skills and Employability Programme Board 

Date/Time: 14 May 2020 at 1.00 pm 

Venue: Virtual Meeting to be held Online (Link to be 
circulated) 

 

Agenda 
 

No. Title of Item Lead Time 

1.  Apologies for Absence 

Chair 
13:00 – 
13:10 

2.  Minutes of the Last Meeting – 12 March 2020 

3.  Matters Arising 

4.  Declarations of Interest 

5.  Welcome New Members Chair 
13:10 – 
13:15 

6.  Members response to Covid-19 - discussion Chair 
13:15-
13:40 

7.  Skills Response to Covid-19 JK 
13:40 – 
14:00 

8.  BREAK  
14:00 – 
14:10 

9.  Emerging Recovery Planning HB 
14:10 – 
14:25 

10.  Skills Strategy update JK 
14:25 – 
14:40 

11.  SEB member deputies - discussion SA 
14:40 – 
14:50 

12.  A.O.B SA 
14:50 – 
15:00 

Finish Time 15:00 

 

Date of Publication: May 2020 



   

 

 

 

Membership: 
 

No. Name Organistion Representing 

1.  Sam Alexander (Chair)  Your Consortium  Voluntary sector 

2.  Tom Banham University of York Higher Education 

3.  Jo Corney DWP Govt. Organisation 

4.  Carolyn Frank FSB Employer 

5.  Claire Gavaghan (Vice-Chair) 
Derwent Training 

Association  

Private Training 

Organisations 

6.  Tim Gilbanks Millthorpe School Schools 

7.  Judith Kirk NYCC Local Authority 

8.  Charles Lane FERA Science Employer 

9.  Laura Mason NYBEP Voluntary Sector 

10.  Phil Sayles Selby College Further Education 

11.  Maxine Squire City Of York Council  Local Authority 

12.  Maria Waterfield John Lewis Employer 

Quorum: 7 
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York and North Yorkshire Local Enterprise Partnership 

Skills and Employability Board – Minutes of meeting 

12 March 2020 (13.00 – 15.00) 

Room PZA/113 Piazza Building, The University of York 
Members 

1. Sam Alexander  Chair SA Your Consortium 
2. Jo Corney    JC DWP 
3. Laura Mason    LM NYBEP 
4. Paul Bell    PB East Riding Council 
5. Carolyn Frank   CF FSB 
6. Judith Kirk    JK North Yorkshire County Council 
7. Charles Lane    CL FERA Science 
8. Maxine Squire   MS City of York Council 
9. Tom Banham   TB University of York 
10. Claire Gavaghan   CG Derwent Training Association 
11. Phil Sayles    PS Selby College 
12. Tim Gillbanks   TG Millthorpe School 
13. Victoria Dixon (by invitation) VD ESFA 

 
Secretariat 

1. David Kerfoot  DK Local Enterprise Partnership 
2. Jude Knight   JK2 Local Enterprise Partnership 
3. Louise Lunn   LL Local Enterprise Partnership 
4. Shaun Withers  SW Local Enterprise Partnership 
5. Bev Trees   BT Local Enterprise Partnership 
6. Hannah Beever  HB Local Enterprise Partnership 
7. Tracy Watts   TW Local Enterprise Partnership 
8. Paul Clark   PC Local Enterprise Partnership 

 
Circulate 

1. David Bowe   DB North Yorkshire County Council 
2. Gary Fielding   GF North Yorkshire County Council 
3. Michael Leah   ML North Yorkshire County Council 
4. WEB publications  WP Local Enterprise Partnership 

 
Apologies: Paul Bell, Judith Kirk, Tim Gillbanks, Carolyn Frank, Jo Corney 
Guest: Amy Gadd
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New Action Points arising from this meeting 

AP1 – Carried forward. LM to provide data for businesses who offer work 

experience that result in apprenticeships 

AP 2 - Members to email JK with their views on what extra research would 

support SEB decision making 

AP 3– PS to discuss with college Principals what extra research would be 

useful and feedback. 

AP 4 – CG to share recent report on apprenticeship numbers. 

AP5 – JK to circulate SEB application information 

 

Welcome, agree previous minutes, actions and matter arising SA                    
SA welcomed Paul Clark, Governance and Assurance Manager at the LEP and 
Tracy Watts, Social Inclusion Lead, Skills Team. 
 
Draft minutes of meeting held January 16 were accepted as an accurate record. 
 
Declarations of interest:              
SA-  CEO of Your Consortium, delivering ESF Community Grants and contract 
holder for Action Towards Inclusion 
LM – CEO of NYBEP, contract holder of ESF NEET and proposed delivery partner 
for ESF Women in the Workforce. 
CL - board member of NYBEP and involvement in the York Arboretum 
 
1. Vice Chair of the SEB - SA 
SA informed members that Claire Gavaghan was the sole nomination for Vice Chair 
of the SEB. All agreed CG should take up the role. 

 
2. Further Analysis of the Skills Landscape – JK2 
A presentation was given by JK2 outlining the strategic skills documents to be 
produced in 2020 and outlining potential deep-dive projects that could be procured to 
support this work and future SEB decision making. (presentation attached) 
 
The Board agreed reporting on the current Adult Education Budget, an ESF Impact 
report and a deep-dive into local High Performance Working Practices would all aid 
SEB decision making in the future. 
 
The Board also agreed some further information on 18 and19 year old NEETS would 
be valuable. JK asked for further feedback from members to help shape the nature 
of research procured. JK pointed out that these reports need to be useful to 
stakeholders not just inform the LEP. 
 
AP 2 – Members to email JK with their views on what extra research would support 
SEB decision making 
AP 3– PS to discuss with college Principals what extra research would be useful and 
feedback. 
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3. Workforce Strategy (Part 1) - SW 
SW presented a Workforce Development Strategy Update (see presentation 
attached). 
 
Regarding graduate retention, CL advised graduate scientists were encouraged to 
gain experience in various places rather than stay where they graduated. Local 
employers, however, needed have a proposition for graduates to attract them to 
return later in their careers. Brexit could potentially have a massive impact on 
availability of qualified scientists particularly from Europe. 
 
TB suggested more emphasis on entrepreneurship and commented that any 
success criteria of the Workforce Strategy need to be SMART. SW agreed and 
informed members that the proposed strategic action plan would contain SMART 
targets.  
 
AP 4 – CG to share recent report on apprenticeship numbers  
 
4. Update on the Institute of Technology – AG 
A presentation to update members on developments at the Institute of Technology 
(IoT) was given by Amy Gadd, Head of the Yorkshire and Humber Institute of 
Technology. (see attached) 
 
SW asked about the benefits of the IoT to an SME.  AG said the IoT provides an 
alternative to a full time university course. It can upskill existing staff, providing a 
higher level skills solution for an employer in a local environment. 
 
CL asked about local school’s involvement.  AG advised she will be meeting with the 
careers leaders shortly. 
 
PS noted the amount of synergy with the direction of LEP skills work.  
HB asked about the marketing strategy for IOT as an opportunity to align messaging 
and support from the LEP. AG advised this is currently being written and will share. 
 
MS suggested elected members in York would appreciate an update. 
 
5.  ESIF update - JK 
JK advised the updates are included within briefing papers and a risk register had 
been included as requested at the January SEB meeting. 
 
JK also advised that a disappointing response had been received to a letter written 
by the LEP Chair, David Kerfoot (DK) about the unsatisfactory delays in the DWP 
appraisal and contracting process. DK intended to keep up pressure on the DWP. 
 
6. Update on LEP merger / devolution plans 
JK advised the current update had been included within the briefing notes. 
 
JK also advised that there was still opportunity for employers to express and interest 
in joining the Skills and Employability Board. 
 
AP5 – JK to circulate SEB application information 
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7. AOB 
CL asked if the paper included to update on the Local Industrial Strategy was for 
information or comment. JK advised all comments should be sent to Tim Frenneaux. 
 

END 
 

Dates of next meeting: 
14 May 2020 – Piazza Building PZA / 109 (Virtual details will be circulated if needed)  

16 July 2020 – Snow Room West Offices City of York Council 
 

 
 
 
 
 



1 
 

PAPER 
York & North Yorkshire 
Local Enterprise Partnership 
 
SKILLS AND EMPLOYABILITY BOARD MEETING      
     
MEETING DATE:   14 May 2020 
REPORT PRESENTED BY:  The Skills Team 
TITLE OF PAPER:   SKILLS BRIEFING PAPER 

 

1. Purpose 
1.1  This paper provides an update on the LEPs skills activity and forward planning 

to ensure skills activity is maintained where possible and is appropriate to 
support economic recovery after the COVID-19 crisis has eased. 

  

2.0  Skills Team response during COVID-19  
2.1  Joint working with LEP Communications Team 

In order to ensure that our partners and stakeholders are being signposted to 
the latest support and guidance around COVID-19 we have devised a Skills 
Support page on the Growth Hub website. 
 
The Skills Team has collated information on the adaptations and innovations 
our skills provider partners are making to their delivery in response to COVID-
19. This information will be updated regularly in order to present the latest 
provision and is being promoted via our communications channels. 
 
We are working with the Communications Team to develop a range of partner 
blogs, including some written by our Skills Board members, that connect 
businesses and customers to expert advice from within the LEP and our key 
partners. We are also messaging, where appropriate, through the LEPs 
intermediary email to ensure businesses continue to have the most up to date 
information regarding skills. 
 

2.2  Joint working with the Growth Hub 
The Growth Hub have been given additional funding to support businesses for 
the year 2020/21. The Skills Team is working with Business Team colleagues 
to put together a menu of support for businesses emerging from the COVID-
19 lockdown. This will include re-packaging some of our ESF skills support 
programmes including our long-awaited Specialist Skills programme and 
Skills Support for the Workforce.  
 
It is also planned that circa £50,000 will be made available via small grants to 
some businesses when taking on a new apprentice, in a scheme similar to 
those currently in operation in Hambleton and Richmondshire. The detail of 
eligibility is yet to be worked through, however we envisage support will be 
made available to businesses in sectors hardest hit by COVID-19 and with a 
particular focus on areas of deprivation. 
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2.3  Careers and Enterprise Company  
Shortly before lockdown, the CEC provided updated performance data 
against CEC targets for the period Sept to Dec ’19.  
 

Benchmark Contracted Targets for 
2020 

Progress to Dec 2019  

BM5 – Encounters with 
employers  
 

75% of schools fully 
achieve the benchmark 

74.3% 

BM 6 – Experiences of 
the workplace. 

60% of schools fully 
achieve the benchmark 

52.3% 

 
We are close to achieving Year 2 targets and are hopeful that when the next 
set of data is released (Dec – March 2020) we will have progressed even 
further. This demonstrates the hard work undertaken by the team and the on-
going commitment Career Leaders have made to accelerating careers 
activities into the mainstream curriculum. 
 
In the current situation we have worked with the CEC and other stakeholders 
to provide online resources for students. Resources are updated weekly and 
can be found on the NYBEP website under the Home Learning Resources 
Tab. Contact is being maintained with Enterprise Advisors and Career 
Leaders via the career hub email and through weekly contact by the 
Enterprise Coordinators who offer assistance where they can.  
 
The CEC are also in talks with Department for Education to see if any residual 

underspend from the central hub fund can be used nationally to further 

develop virtual online resources for students across the entire network. 

Despite the current COVID-19 situation, talks are on-going with the CEC with 

regard to the final year contract, particularly about incorporating the schools 

that are currently being serviced by Leeds City Region. Due to the changes in 

boundaries these schools will now be included in the YNY LEP. We expect to 

receive a grant offer letter in the next few weeks which will outline targets for 

the final year of the project. 

2.4  Young People  

2.4.1  Apprenticeships 
Training Providers have raised concerns that they are not receiving any 
support during COVID-19 over and above that offered to other small 
businesses. This puts both current and future apprenticeships at risk.  Liaising 
with York Training Provider group, FE Colleges and providers, The Skills team 
has gathered intelligence on current issues. This information has been 
escalated to the ESFA and to the Education Secretary via a letter from our 
LEP Chair, David Kerfoot. The LEP Network also joined together to escalate 
this issue in a joint letter to government.  The government has now provided 
an updated response which addresses a number of issues raised. Feedback 
from our local providers, however, has been mixed and we will continue to 
keep colleagues at the ESFA updated with ongoing local concerns. 
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The West Yorkshire Learning Provider Group (WYLP) has approached the 
LEP to consider supporting the creation of a stronger alliance across York and 
North Yorkshire. Although there are some small local meetings taking place in 
York and Harrogate, WYLP could provide full area coverage, a united voice 
and robust support that other neighbouring areas enjoy. It would also serve to 
facilitate a more consistent conversation with the LEP particularly as 
devolution progresses. Details of the offer is attached at appendix A 
 

2.4.2  T Levels 
The LEP proposed video to promote T Level industry placements, funded by a 
£5k DfE grant, has been postponed due to school closures and current 
pressure on local businesses. The government, however, remain committed 
to rolling out the first T level courses in September 2020 and we will continue 
working on the promotional video once lockdown has eased. 
 

2.4.3  NEET 
85 learners are registered to date, with 55 learners having already progressed 
into education. 45 learners were due to start on the programme in April/May 
prior to lockdown. NYBEP have begun to speak to referral partners to assess 
the demand for online provision, whilst acknowledging that the hardest to 
reach learners needing support will struggle with distance learning and may 
not have access to the internet or electronic devices, 38% of the young 
people on the programme also have autism and or a learning difficulty. 
 

2.5  Social Inclusion  
The LEP has facilitated a collaboration between National Careers Service 
(NCS) and Job Centre Plus (JCP) to provide support for businesses who have 
a need to make staff redundant and for people making a first claim to 
Universal Credit.  
 
Due to the demand on JCP to process claims, staff have been moved away 
from regular employability support functions. National Careers Service will 
now provide this service to enable people recently made unemployed to 
reconnect with available job opportunities and enable businesses to give extra 
support ahead of laying staff off.  
 
We have promoted this offer to business through our communications 
channels and worked particularly with JCP, current ESF provision, local 
authorities and VCSE colleagues to ensure people in need of support are also 
aware of the offer. 

 
3.0 Emerging Recovery Planning 
3.1  There is a substantial amount of work already underway to understand the 

economic impact of the COVID-19 outbreak in order to provide an immediate 
response with the provision of financial support, advice and guidance, and to 
share this intelligence with government. This work continues, including 
identifying those parts of the economy which have fallen through the cracks 
with government support, and ongoing lobbying to broaden the help to support 
these businesses. This is Phase 1, the Response phase. 
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Consideration has now moved to Phase 2 – Recovery, with discussions 
across the North Yorkshire Local Resilience Forum, Local Authorities and the 
LEP. 

 
3.2  The LEP is proposing a co-ordinated approach for local authorities in York 

and North Yorkshire to work together in stimulating economic recovery from 
the COVID-19 pandemic, considering both short term stimulus and longer 
term, more structural changes to the York and North Yorkshire economy. 
This work will establish a York and North Yorkshire Economic Recovery Plan 
by determining: 

 
1. A clear vision for success with an agreed set of shared outcomes across 

York and North Yorkshire 
2. Short term stimulus opportunities to support sectors/businesses/places 

with the greatest need/opportunity to restart the economy. 
3. Recovery – Strategic interventions across both place and sectors, 

identifying new opportunities to create long term sustainable growth.  
 
Consultation is ongoing to determine response and demand across our 
various sectors and to gather data from businesses, stakeholders and 
partners. It is also important to understand the varying social impact, with 
young people, the self-employed and those already at risk of exclusion from 
the labour market likely to be particularly affected. 
 
Within the organisation, the Skills Team is working jointly with the LEP 
Business Team and Policy Team in our response. A COVID-19 
communications plan has been devised to structure the skills response to the 
crisis. There is a focus on short term Stabilisation, medium term Recovery 
and long term Growth and we will promote the value of skills and LEP and 
partner interventions via a focus on;  

 New opportunities resulting from change accelerated by COVID-19;  

 The skills ‘needs’ of businesses and individuals in the medium/long term 
as they recover;  

 How economic and social resilience can be maintained/enhanced in the 
recovery via skills;  

 How recovery activity can/will be funded and delivered by local 
institutions 

The LEP Board are asked to note and comment on progress. 
 
4.0 ESIF 2014-20 programme (ESF update) 
4.1  Current Delivery 

Current delivery of ESF provision is a mixed picture. Some delivery has 
stalled over recent weeks due to social distancing guidelines and the inability 
to deliver learning face to face and some providers are reporting referrals 
have dried up. We are pleased, however, that most providers have managed 
to move at least some support and training online and are continuing to work 
to increase their online offer and adapt current skills training to support 
COVID-19 recovery.  
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SSW sub-contractors are, unfortunately, reporting increasing volumes of 
deferred starts and suspended learning programmes as businesses adapt to 
the pressures of COVID-19.  
 
The team remain in regular contact with ESF providers to ensure we can 
support wherever possible. Some concern remains for our providers and their 
delivery chains about their capacity to withstand the impact of COVID-19 and 
be ready to begin delivery quickly once the crisis has eased. We are working 
with our providers, the ESFA and Managing Authority to monitor this.  
 
The managing authority has been slow in its response to COVID-19 mainly 
due to the impact across the whole European Social Fund and the need for 
the local flexibilities to align with those in place across the rest of Europe. 
However, a range of measures has now agreed to ensure some delivery can 
still take place and providers and their supply chains can receive payment. 
 
The Business Scale-up and Specialist Skills have finally contracted, however 
there is some concern to be overcome amongst the delivery chains caused 
by uncertainty created by the COVID-19 situation.  
 
The Workforce skills leads are exploring with Calderdale College how the 
Scale-Up and Specialist Skills programmes might focus delivery to support 
post- COVID-19 recovery strategies within the emerging programme 
flexibilities expected from DWP. 
 

4.2  Pipeline 
We have been assured by DWP that the appraisal of existing applications is 
moving ahead and shouldn’t be impeded by the current crisis.  
 
DWP have taken the decision to defer the ESF Reserve Fund Calls that were 
due to launch in the coming months. This means that the planned Digital call 
cannot be taken forward until further notice. We have also been notified that 
there will be a review of the remaining ESF Reserve Fund in line with 
emerging priorities. 
 

Project title Update 

Specialist Skills Funding Agreements issued and 
signed 

Business Scale Up Funding Agreements issued and 
signed 

Women in the Workforce 
(Aspire2Lead) 

With the applicant to provide final 
documents. Applicant is checking 
with delivery partners that they can 
still deliver given the current climate 
and we anticipate replies soon 

Thriving At Work Applicant has passed Due 
Diligence. First round questions 
issued. Response due 5th of May 

T level Industry Placements Appraiser drafting initial questions 
and will be in touch with the 
applicant soon. 
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Farm Growth Action Plan (Agri-
skills) 

Still in moderation looking at options 
available to be able to move 
forward. Decision by early next 
week. 

Bespoke Skills Service 
 

not yet been assigned an appraiser 
(calls closed in January) but they 
have passed Gateway and Due 
Diligence checks 

The Apprenticeship Hub 
 

not yet been assigned an appraiser 
(calls closed in January) but they 
have passed Gateway and Due 
Diligence checks 

 
The LEP Board are asked to note the performance and risks 

 
5.0 Skills Advisory Panel (SAP) Operations.  
5.1  The DfE have signalled that OfSTED are looking in future at incorporating 

within their reports the extent to which providers are responding to SAP 
strategic priorities. 
All LEPs have been invited to a virtual meeting on 7 May to share views on 
the potential impact of COVID-19 on both their strategic and operational 
activities over 20/21. 
Meanwhile, on 23 April we submitted to DfE our application to access our 
20/21 Grant (£75k) to support analytical capacity building and to raise our 
profile with partners across Y&NY. Our application makes provision for 
existing Enterprise Partnership Officer resource to focus on ensuring delivery 
of series of Deep Dive reports starting with an AEB analysis and ESIF Impact 
report as well as co-ordinating the production of 2020 LMA, a Local Skills 
Report and specific partnership activities. 
 

6.0  The Skills Team have now completed a first draft of the Skills Strategy 
Framework see appendix B. It is necessary to write a comprehensive strategy 
and action plan for the following reasons: 

 To form a basis for drawing up an Adult Education Budget Strategy 
enabling the progression of AEB devolution stakeholder consultation and 
planning. 

 The Local Industrial Strategy requires a skills strategy for its 
implementation 

 It is a requirement of the Department for Education (DfE) that all LEPs 
publish a Skills Action Plan by March 2021. The action planning will be 
embedded in the skills strategy. 

 
The Strategy Framework has been brought together in response to the 
publication of the Skills Labour Market Analysis, consultation with our Skills 
Stakeholders at the January Skills Landscape event and consultation with 
the skills leads from local authorities and districts. Following feedback from 
the Skills and Employability Board, we will seek comment from the Directors 
of Development. 
 



7 
 

We plan to have a first draft of the strategy completed for consultation in July 
with a final launch date to coincide with the Skills Annual Conference in 
January. 

 
The LEP Board are asked to note and comment on progress 
 

7.0 Devolution 
7.1  Work continues at pace to finalise the list of ‘asks’ for the York and North 

Yorkshire devolution deal. A proposal for government needs to be ready by 
the end of May and then approved by all nine local authorities throughout the 
month of June. 
 
The Skills ‘asks’ include the devolution of the following funds: 

 Adult Education Budget – circa £12-15m per annum 

 National Skills Fund – circa £3-5m per annum 

 National Skills Capital - tbc 
 
We are also asking for the opportunity to co-design or work jointly with 
government in the following areas: 

 The Careers and Enterprise Company and National Careers Service 

 Influencing spend of unused apprenticeship levy 

 Joint working and co-design with government departments including 
DWP on local/national programmes 

 
The LEP Board are asked to note and comment on progress 
 

8.0 Recruitment to the Skills and Employability Board 
8.1  In recent weeks we have undertaken a recruitment exercise for new members 

to fill the Employer vacancies left by our recently retired members. The 
deadline for applications coincided with the first week of lock-down however, 
despite the unfortunate timing, we did receive four applications.  

 
Following the interviews, we felt that one of the four candidates, was 
appropriate for the Board and we will undertake further recruitment later this 
year to fill the remaining places. We would like to take this opportunity to 
welcome Maria Waterfield from John Lewis to the Skills and Employability 
Board. 

 
9.0       Recommendations 

(1)        The SEB are asked to note and comment on progress; and 
(2)       To formally appoint Maria Waterfield to the Skills and Employability         

Board. 
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Annex A WYLP the Network Offer  

WYLP The Network – Supporting LEPs & Local Authorities  

One of WYLP’s priorities, as detailed in our business plan, is to further engage with 

Yorkshire providers to ensure full area coverage, a united voice and robust support is in 

place for all those organisations who deliver post-16 education and training.   

WYLP operates the single largest employment and skills network in the Yorkshire region and 

works locally, regionally and nationally to bring members the latest updates, developments, 

advice and guidance on FE, skills, LEP and stakeholder business.   

WYLP has over fifteen years of experience in partnership working and network support and 

is a key partner in the Leeds City Region employment & skills board and Skills Network. We 

also have excellent communication channels with government agencies such as the 

Education & Skills Funding Agency, National Apprenticeships Service, National Careers 

Service and Jobcentre Plus.   

WYLP is a member of the strategic group for the Association of Employment & Learning 

Providers (AELP), a member of the DfE National Provider Group for Prevent plus we 

represent our members on many national special interest groups in order to gain valuable 

knowledge and share practice, developments and policy.  WYLP represents member’s views 

on vital issues relating to Apprenticeship, Adult Education, Employment and Skills at district 

level and the Leeds City Region LEP.  

WYLP a board member of the Northern Skills Network, who bring together provider networks 

and united voice and agenda issues from across the North of England.  

The service WYLP would offer to North Yorkshire authorities, including the LEP, include –  

 Opportunity to engage with wide range of training providers  

 Access to the latest policy developments from providers level  

 Dissemination of news, updates and developments  

 Collated response to consultations across the provider base  

 Attending meetings to provide the training provider voice on key local issues for 

training, employment & businesses  

 Conferences & themed workshops and meetings to provide updates to providers and 

dedicated workshops on key issues  

 Engagement with wide range of businesses and schools via provider contacts  

 Marketing & promotion of the NY campaigns, projects and initiatives 

 Key messages relating to NY shared across the Northern Skills Networks to feed into 

communication and updates to NP11, Northern Powerhouse, AELP, AoC, ESFA 

 Representation of NY on the Northern Skills Network board and AELP strategic 

group  

 Develop skills offer and directory / matrix of provision to share across key 

stakeholders  

 

 

 



 

 

 

 

 

York and North Yorkshire is where: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Vision 

THAT EVERYONE IN YORK AND NORTH 

YORKSHIRE IS EMPOWERED TO ACHIEVE THEIR 

POTENTIAL  

Young People 

YOUNG PEOPLE ARE 

EQUIPPED TO MAKE 

QUALITY DECISIONS 

ABOUT EDUCATION, 

TRAINING AND CAREERS  

Employers 

EMPLOYERS HAVE THE SKILLS 

TO GROW INCLUSIVE AND 

PRODUCTIVE WORK-PLACES 

WHERE EVERYONE CAN 

ACHIEVE THEIR POTENTIAL 

Skills market 

THE LOCAL SKILLS 

MARKET MEETS THE 

NEEDS OF LOCAL 

BUSINESSES IN A 

DYNAMIC ECONOMY  

Communities 

COMMUNITIES ARE 

EMPOWERED BY LEARNING 

AND SKILLS THAT ENABLE 

EVERYONE TO PARTICIPATE 

FULLY IN SOCIETY 

1. TECHNICAL EDUCATION IS 

CHAMPIONED AS A MEANS 

TO IMPROVE 

PRODUCTIVITY AND 

MAXIMISE TALENT 

 

2. HIGHER LEVEL TECHNICAL 

SKILLS ENABLE BUSINESSES 

TO INNOVATE AND 

DELIVER HIGHER VALUE 

PRODUCTS AND SERVICES. 

 

3. PEOPLE CAN THRIVE AND 

PROGRESS IN GOOD 

WORKPLACES  

1. EVERY STUDENT IS 

CONNECTED TO LOCAL 

BUSINESS WHICH INFORMS 

HIGH QUALITY CAREERS 

ADVICE AND OFFERS WORK 

EXPERIENCE 

 

2. EVERY SCHOOL HAS HIGH 

QUALITY CAREERS 

LEADERSHIP LINKED TO LOCAL 

LABOUR MARKET 

INTELLIGENCE  

 

3. YOUNG PEOPLE ABLE TO 

ACCESS HIGH QUALITY 

HIGHER TECHNICAL SKILLS 

PROVISION LOCALLY 

1. THE LOCAL SKILLS MARKET IS 

ABLE TO MEET THE SKILLS 

REQUIREMENTS OF 

BUSINESS 

 

2. HIGH QUALITY DYNAMIC 

LEARNING ENVIRONMENTS 

SUPPORT THE NEEDS OF OUR 

LOCAL ECONOMY 

 

3. BUSINESSES INCREASE THEIR 

DEMAND FOR SKILLS TO 

DELIVER HIGHER VALUE 

PRODUCTS AND SERVICES 

1. COMMUNITIES DEVELOP AND 

DELIVER A RANGE OF 

PROVISION THAT ADDRESSES 

BARRIERS TO EMPLOYMENT, 

TRAINING AND LEARNING 

 

2. LOCAL ORGANISATIONS 

SUPPORT GOOD GROWTH AND 

THRIVING HEALTHY 

COMMUNITIES 

 

3. THE ECONOMICALLY 

EXCLUDED AND ISOLATED ARE 

EMPOWERED TO SUCCEED 

THROUGH QUALITY SUPPORT 


